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Catholic Education Western Australia acknowledges and pays its respects 
to the Traditional Owners and Elders, both past and present, of the lands 
on which our schools and offices are situated, and on which our students 
are educated throughout Western Australia

CHRIST THE KING CATHOLIC SCHOOL – DJARINDJIN LOMBADINA
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Letter of Transmittal

Dear Brother Bishops

On behalf of the Commissioners, I am pleased to 
present the 2020 Annual Report of the Catholic 
Education Commission of Western Australia to  
the Members of Catholic Education Western  
Australia Incorporated.

In a year that has challenged all to acknowledge the fragility 

of our world, Catholic Education Western Australia has been 

active in advancing its mission. It has responded rapidly and 

creatively to the challenges presented to Catholic schools 

across the State in the face of the COVID-19 pandemic.

2020 was a year of consolidation and improvement as 

initiatives focused too on strengthening governance of the 

system. It was a year marked by immense achievement as 

schools transitioned to remote education, adapting teaching 

and learning practices while ensuring the care and support of 

students and staff in often complex circumstances.

This report records some of those achievements and 

challenges in advancing the mission of Catholic schools in 

Western Australia.

It is a privilege for the Commissioners to be involved in leading 

the governance and improvement of Catholic education in 

Western Australia, particularly in a period where our schools 

are called to serve and continue to rise to the challenge in 

times of immense need and uncertainty. In this context, 

I cannot speak highly enough of the support of Catholic 

Education Office staff provided to our schools under the 

leadership of Executive Director, Dr Debra Sayce and the 

members of CEWA’s Executive.

I commend the 2020 Annual Report to the Members of Catholic 

Education Western Australia Incorporated.

Yours sincerely

THE MOST REVEREND GERARD J HOLOHAN DD 

Chair, Catholic Education Commission of Western Australia

Bishops of WA
ARCHBISHOP OF PERTH

The Most Reverend  
Timothy Costelloe SDB DD

AUXILIARY  
BISHOP OF PERTH

The Most Reverend  
Donald G Sproxton DD VG

DIOCESE OF BROOME

Apostolic Administrator  
The Reverend Monsignor  
Paul Boyers VG

BISHOP OF BUNBURY

The Most Reverend  
Gerard J Holohan DD

BISHOP OF GERALDTON

The Most Reverend  
Michael H Morrissey DD
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CEWA Ltd is guided by a robust governance 

framework that complies with the 

requirements of the Australian Securities  

and Investments Commission (ASIC), 

Australian Charities and Not-for-profits 

Commission (ACNC), the Bishops of Western 

Australia, the Federal Government,  

the State Government and CEWA’s students, 

parents, stakeholders and community.

CEWA Ltd is the governing body for  

149 Diocesan schools, the Catholic Education 

Office of Western Australia, Catholic Schools 

(WA) Long Service Leave Fund, Catholic 

Schools (WA) Co-responsibility Building Fund, 

Teacher Housing and the Catholic Education 

Commission of WA Trustees Inc. 

CEWA Ltd also provides registration oversight 

for an additional 14 non-diocesan Catholic 

schools. The Members of CEWA Ltd are the 

System Governance 
The Bishops of Western Australia formed a new corporate structure  
as an incorporated body for Catholic schools in Western Australia,  
effective 1 January 2020.

Diocesan Bishops of Western Australia, being 

the Archbishop of Perth, Bishop of Broome, 

Bishop of Bunbury and Bishop of Geraldton.

In its first year of incorporation, the following 

milestones were reached:

	§ Inaugural Annual General Meeting  
of CEWA Ltd;

	§ System Membership Agreement  
for Non-Diocesan governing bodies;

	§ Transition of School Boards  
to Advisory Councils;

	§ Implementation of CECWA’s  
Delegations of Authority;

	§ Assignment of school and office contracts 
to CEWA Ltd; and

	§ Preparation for consolidated general 
purpose financial reporting for CEWA Ltd.

EXECUTIVE DIRECTOR

POLICY AND DELEGATIONS OF AUTHORITY
BISHOPS
OF WA

MEMBERS 
OF CEWA LTD

LAND

NON-DIOCESAN GOVERNING BODIES STATE MINISTER FOR EDUCATION

PRINCIPALS

CECWA AND COMMITTEES

EXECUTIVE
DIRECTOR
RELIGIOUS

EDUCATIONPROPERTY
LEASE AND

MANAGEMENT

SYSTEM AGREEMENT 

CEWA LTD
CONSTITUTION

BISHOP’S
MANDATE LETTER

SYSTEM MEMBERSHIP AGREEMENT

APPOINTMENT OF

OWNERSHIP OF

SCHOOL
ADVISORY
COUNCILS

FEDERAL
GOVERNMENT

APPROVED
AUTHORITY

SCHOOL ADVISORY 
COUNCIL

CONSTITUTION

OFFICE
STAFF

SCHOOL STAFF

CEWA LTD

ORGANISATIONAL STRUCTURE
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CATHOLIC EDUCATION COMMISSION  
OF WESTERN AUSTRALIA 

The Catholic Education Commission of 

Western Australia (CECWA), as the Board  

of Directors of CEWA Ltd, directs CEWA to 

develop learning opportunities that fulfil the 

goals of Catholic schools, as outlined in the 

Bishops’ Mandate Letter.

The Most Reverend  
Gerard J Holohan DD – Chair

The Most Reverend  
Michael H Morrissey DD – Commissioner

Mr Jonathon Woolfrey - Commissioner 

Ms Margaret Collins - Commissioner

Dr Graeme Gower  
Chair: Aboriginal Community Committee

Mr Wojciech Grzech  
Chair: Audit and Risk Committee

Ms Mary Woodford 
Chair: Catholic Education Community Committee

Professor Joan Squelch  
Chair: Curriculum Committee

Professor Glennda Scully  
Chair : Finance Committee

Dr Debra Sayce – Executive Director

Dr Edward Simons – Company Secretary

CECWA is supported through five committees, 

established to advance the strategic priorities 

of CEWA Ltd.

L to R: Dr Graeme Gower, Professor Glennda Scully, Mr Wojciech Grzech, Professor Joan Squelch, Mr Jonathon 
Woolfrey, Ms Margaret Collins, Ms Mary Woodford, Mrs Margaret Collins, Dr Debra Sayce, The Most Reverent 
Gerard Holohan DD. Absent: The Most Reverend Michael Morrissey DD

AUDIT AND RISK  
COMMITTEE

Oversees and mitigates risk and ensures the compliance and sustainability of CEWA.

CATHOLIC EDUCATION 
COMMUNITY COMMITTEE

Oversees the sustainability of CEWA by monitoring and evaluating the key factors that 
define it, especially the development of its people and faith communities. Ensures the 
system’s ability to sustain and deliver a strong Catholic identity whilst achieving goals  
of sustainability, accessibility, affordability and diversity.

CURRICULUM  
COMMITTEE

Ensures a Catholic vision of the human person underpins processes and priorities within the 
CEWA system. Ensures curriculum of CEWA schools supports education of the whole person, 
integrating faith, life and culture.

FINANCE  
COMMITTEE

Ensures the financial sustainability of the CEWA system. Monitors the system’s finances and 
provides guidance on areas including strategy development and sustainability, debt policies 
and processes, reporting and budgets.

ABORIGINAL  
COMMUNITY COMMITTEE

Brings an Aboriginal perspective to the work of CEWA, providing access to quality education 
for Aboriginal children and young people, and promoting Aboriginal participation, inclusivity 
and mutual understanding in the wider community.
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ST THOMAS MORE CATHOLIC PRIMARY SCHOOL – MARGARET RIVER
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Letter from the 
Executive Director 

2020 was a year which 

brought us great pride,  

as our 163 schools 

continued their success 

as engaged learning 

communities through these 

uncertain times, remaining 

steadfastly focused on 

supporting students to 

discover joy in learning. 

Equally as important amid 

the pandemic and the 

uncertain era unfolding 

before us, Catholic schools 

across Western Australia have been, and 

continue to be, places where our commitment 

to faith formation is alive and well. 

Since 1844, Catholic schools have been an 

integral part of Western Australia’s education 

landscape. As the second largest education 

provider in the State, the Catholic education 

system provides options for parents and 

quality school learning facilities for 16.6% of the 

WA’s total school student population, including 

18.8% of all secondary school students.

In 2020, more than 76,000 students were enrolled 

at schools located from Wyndham in the remote 

north, to Albany and Esperance on the south 

coast, and inland to Kalgoorlie. Our schools 

provide educational choice for families seeking a 

Catholic education for their children, regardless 

of the family’s individual circumstances or its 

capacity to financially contribute.

For more than 175 years, some of the  

State’s oldest Catholic schools have served 

their local communities, and WA parents have 

exercised their freedom to choose schools 

that articulate the values they believe are 

important to their children’s intellectual, 

spiritual and social development. 

In fostering these values, Catholic schools 

recognise that a quality education is built  

on a strong home-school partnership, 

strongly evidenced during the initial COVID-19 

pandemic of 2020. Our schools support, 

and are supported by, genuine and effective 

parent and community relationships that give 

direction and purpose to their pastoral roles.

Parents in Catholic schools make a significant 

contribution to their children’s education, 

saving the Federal and State governments 

millions of dollars annually. In 2020,  

this resulted in a net saving of $262 million  

to Federal Government and $611 million to 

State Government in recurrent costs alone  

if they were required to replace the service  

we currently provide.

In addition to the significant financial savings 

for the State and Federal governments, 

Catholic schools make a far-reaching 

contribution to the WA economy. In 2019, 

independent analysis undertaken by Ernst 

& Young estimated that Catholic Education 

Western Australia (CEWA) supported 

approximately 11,000 full time teaching and 

non-teaching jobs resulting in an estimated 

gross value addition of $1.64 billion.

CEWA values the State Government’s 

commitment to ensuring all students – 

regardless of where they live – receive  

a high-quality education. 

This Annual Report highlights the significant 

role of Catholic education in Western 

Australia, evidenced not only in the financial 

contribution to the economy but more 

importantly, in preparing children and young 

people to positively contribute to society,  

well into the future.

DR DEBRA SAYCE

Executive Director 
Catholic Education Western Australia Ltd
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EXECUTIVE DIRECTOR – DR DEBRA SAYCE 

Dr Debra Sayce commenced her role as Executive Director at the end of 2018, 

after serving as both Acting Executive Director and Director of Religious 

Education where she was responsible for leading Catholic Identity, religious 

education and faith formation. Debra has had extensive experience in the 

education sector, including leadership roles in Catholic schools. She has lectured 

at the University of Notre Dame Australia, serves Catholic education nationally 

as a member of National Catholic Education Commission and has an active and 

strategic role in supporting the work of the Plenary Council 2020 - 2021.

Executive Team
The CEWA Executive Team is supported by over 250 staff working across  
the four Catholic dioceses in Western Australia.

DEPUTY EXECUTIVE DIRECTOR – MR WAYNE BULL

Mr Wayne Bull has worked as a Catholic secondary principal for nearly 20 years. 

During his 40 years of service in Catholic education he has been a member of 

the Catholic Education Commission of Western Australia, including membership 

of the Religious Education and Curriculum Committee and the School 

Resources Committee. Additionally, Wayne has chaired a number of CEWA 

working parties. He is a former President of the Catholic Secondary Principals’ 

Association of WA. Wayne is the current Chair of the Lasallian Mission Council 

for the District of Australia, New Zealand, Pakistan and New Guinea. 

RECORDS, INFORMATION 
AND LIBRARY SERVICES 

RESEARCH STUDENTS WITH 
DISABILITY 

SCHOOL  
IMPROVEMENT 

SCHOOL SUPPORT 
ACCOUNTANTS

MARKETING AND 
COMMUNICATIONS PSYCHOLOGYSPECIAL  

PROJECTS 

OFFICE CHAPLAIN SCHOOL SUPPORT 
CONSULTANTS 

PAYROLL  
AND MYHR 

RESOURCES  
RECURRENT LEGAL COUNSEL 

RELIGIOUS EDUCATION 
AND FAITH FORMATION CURRICULUM EMPLOYMENT  

RELATIONS 
 RESOURCES PLANNING 
AND INFRASTRUCTURE 

GOVERNANCE,  
POLICY, AUDIT 

CATECHIST SERVICE ABORIGINAL 
EDUCATION CHILD SAFE FINANCE  

AND PROPERTY
DIGITAL  

TECHNOLOGY 

EXECUTIVE DIRECTOR 
Dr Debra Sayce 

DEPUTY EXECUTIVE DIRECTOR
Mr Wayne Bull

RELIGIOUS 
EDUCATION 

Dr Christopher Cotter

TEACHING  
AND LEARNING 

Ms Mandy Connor

LEADERSHIP AND 
EMPLOYEE SERVICES

Dr Tony Curry

FINANCE, PLANNING AND 
SCHOOL RESOURCES 

Mr Gerry Doyle 

GOVERNANCE, STRATEGY 
& DIGITAL TECHNOLOGY  

Dr Edward Simons

OFFICE STRUCTURE
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DIRECTOR RELIGIOUS EDUCATION  
– DR CHRIS COTTER

Dr Chris Cotter is a Catholic educator with experience as a teacher, leader 

and administrator in schools and office systems, including Assistant Director 

of Schools in the Diocese of Wagga Wagga, New South Wales. Prior to joining 

CEWA, he was employed as a Mission Consultant for the Oceania Province of 

the Redemptorist Congregation. Chris has tertiary qualifications in teaching, 

theology and religious education, most recently completing his Doctor of 

Theology through the University of Divinity, Melbourne. 

DIRECTOR FINANCE, PLANNING AND SCHOOL RESOURCES 
– MR GERRY DOYLE

Mr Gerry Doyle has extensive corporate finance, financial planning  

and management experience gained in international environments in public  

and private sector organisations. Gerry was previously Advisor to the OPEC Fund 

for International Development and holds formal qualifications as a Fellow of the 

Certified Practising Accountants (Australia), Fellow of the Chartered Association of 

Certified Accountants (UK) and has a Masters degree in Business Administration.

DIRECTOR GOVERNANCE, STRATEGY AND DIGITAL TECHNOLOGY 
– DR EDWARD SIMONS

Dr Edward Simons is responsible for a diverse portfolio of teams,  

including Strategy, Communications and Marketing, Administrative Services, 

Legal, Records Management and Audit and Compliance. He also leads  

the operational aspects of the CECWA. Edward’s background is in policy  

and strategy development, government liaison and project management.  

He holds a Doctorate of Education and Masters in Educational Management 

from UWA and completed his Company Directors at AICD in 2017.

DIRECTOR LEADERSHIP AND EMPLOYEE SERVICES  
– DR TONY CURRY

An experienced Catholic school principal and published author, Dr Tony 

Curry is responsible for driving school improvement across the system along 

with holding responsibility for leadership and regional offices. Tony’s career 

has spanned both primary and secondary settings across WA, and he has 

previously coordinated the leadership team at Catholic Education Western 

Australia. He holds three Masters degrees and a Doctorate of Education.

DIRECTOR TEACHING AND LEARNING  
– MS MANDY CONNOR

Ms Mandy Connor has substantial experience as a Catholic education leader 

across all year levels of schooling. Prior to her appointment as Director  

of Teaching and Learning, Mandy was the foundation Principal of Holy Cross 

College in Ellenbrook. She holds two Masters degrees and studied for  

a semester at Fordham University in New York as a recipient of the Edmund 

Rice Scholarship.
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CHRISTIAN BROTHERS’ COLLEGE – FREMANTLE
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The Year in Review
CEWA’s response to COVID-19 began on 28 January 2020 when all three 
systems of education in WA came together to consider a State-wide 
education response in alignment with advice from the State Government 
and the WA Department of Health.

CEWA developed a six-step plan that provided 

a scaffold for schools to establish individual 

response and continuity plans. Working groups 

with school and office representation were 

established to determine strategies  

and initiatives in five key focus areas:

1. Teaching and learning;

2. Workforce management;

3. Wellbeing;

4. Liturgical and prayer life; and

5. Governance and business continuity.

From the outset, it was evident that effective 

communications and trust relationships would 

be essential to navigating an evolving situation. 

Key to this was ensuring that Principals received 

briefings and updates in a predictable format, 

from a trusted source. Information was distilled 

on a daily basis to ensure it was clear and 

relevant to each impact group.

To support Principals, CEWA established  

a public-facing COVID-19 website that 

reinforced messages being provided at school 

levels and reiterated the collaborative,  

cross-sectoral decision making process.

CEWA’s early preparations enabled 163 schools 

to transition to a new model of remote learning 

in an accelerated timeframe. In responding  

to the first COVID-19 lockdown, all CEWA 

schools were able to rapidly transition students 

to engage in learning from home. On the first 

day of remote learning, approximately 74,000 

of CEWA’s 76,000 enrolled students were  

at home, engaging in learning.

The readiness for agile response was enhanced 

by the foundational work undertaken over 

the last few years through digital integration, 

incorporation, establishment of collaborative 

structures, vision for learning and investment 

in leadership development. A wide variety 

of resources and professional development 

activities were created and introduced, while 

school-based and consultancy supported 

online networks were established.

 From the outset, it was evident that effective 
communications and trust relationships would be 
essential to navigating an evolving situation. 
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Seeking Fairer Funding
CEWA is committed to ensuring Western 

Australian families have choice when it comes 

to their children’s education and believe every 

child deserves access to the best educational 

facilities and mental health support, 

regardless of the choice of education provider 

made by their parents.

Every Child Counts is a campaign designed 

to raise awareness and commit to securing 

an educational funding model that is needs-

based, sector blind and supports diverse, non-

government schools in all communities where 

they are desired. 

This work also supports the wider community 

ambition of excellent education – regardless 

of financial status or geography. More than 

a third of CEWA schools are outside the 

metropolitan region, while more than half 

support lower socio-economic communities.

order for CEWA to continue to provide relief 
to staff and families, many of whom have 
struggled with increased economic costs 
due to the pandemic.

Catholic Education  
Leaders’ Forums
The Catholic Education Leaders’ Forum 

remains a regular and integral platform for 

collaboration between existing and emerging 

leaders within Catholic schools across the State. 

While the February forum went ahead as 

planned, the July event was broken into a series 

of smaller localised forums in response to the 

COVID-19 restrictions within WA at the time.

More than 500 delegates joined the semester 

two roadshow through July and August, with 

meetings held at CEWA schools and local 

venues across all four WA dioceses.

A total of 10 events were held, looking at 

the ongoing development of CEWA’s Quality 

Catholic Education (QCE) improvement 

framework through the lens of teaching and 

learning during the COVID-19 pandemic; policy 

and governance; and school improvement.

All CEWA principals were invited to the online 

launch meeting for the roadshow, which 

featured a Welcome to Country with Whadjuk-

Yuet-Ballardong artist Kevin Bynder and a 

special message from the Archbishop of Perth, 

Timothy Costelloe.

 Providing an education that 
strives to educate the whole child 

– intellectually, spiritually, physically, 
morally and emotionally – is a 

priority for Catholic schools. 

In 2020, plans were made to more proactively 

engage with the State Government seeking the 

following outcomes:

	§ A better capital loan scheme that provides 
improved lending terms for low-interest 
loans, by reducing interest rates and 
extending the current 15-year loan maturity 
period to 20-years;

	§ A five-year commitment to provide $10 
million per annum for an additional 50 
psychologists, to enable our psychologists 
to work with more Western Australian 
children, supporting better mental health 
and wellbeing outcomes; and

	§ State Government support to provide 
COVID-19 disruption relief funding equal 
to that offered to government schools, in 

457 
ATTENDEES

FORUM 
1 – 24 February 2020 

561 
ATTENDEES

ROADSHOW
24 July – 18 August 2020 
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7 News Young  
Achiever Awards
CEWA is proud to have been involved  

in the 7 News Young Achiever Awards since 

they began as the WA Young Achiever Awards 

in 2016. In 2020, this support included the 

categories of CEWA Young Leadership Award 

and CEWA People’s Choice Award.

The CEWA Young Leadership Award  

was presented to Courtney Marie Gratteri.  

Ms Gratteri received the award for her 

leadership as a youth worker at one of 

Perth’s leading CARE schools. Co-designing 

and leading Strong Hearts Strong Minds 

workshops to benefit young people’s social, 

emotional and mental wellbeing, Ms Gratteri 

also led Back to Country camps and early 

intervention programs, helping Aboriginal 

children learn about Noongar culture.

The CEWA People’s Choice Award was presented 

to Tegan Reder (17) of Cloverdale. Ms Reder 

is the only swimmer competing in Australia 

under the S11 category, a classification for 

swimmers who are blind. At the Western 

Australia Championships, Ms Reder broke eight 

Australian age and open records. Currently 

sitting third in the world for the 50-metre 

breaststroke, she will be trialling for the Tokyo 

Paralympics in June. Ms Reder was awarded  

a scholarship through the WA Institute of Sport 

and is part of the AIS Para-Development Squad. 

In December 2020, she was granted early 

acceptance to study Law at UWA in 2022.

TOP AND LEFT TO RIGHT

Dr Debra Sayce with

WINNER Courtney Marie Gatteri  
– CEWA Young Leadership Award

WINNER Tegan Reder 

– CEWA People’s Choice Award

FINALIST Amber Ramage  
– CEWA Young Leadership Award

FINALIST Luke Coteliessa  
– CEWA Young Leadership Award

FINALIST Kendall Whyte  
– CEWA Young Leadership Award
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Quality Catholic  
Education Awards
Innovation, care, commitment to learning 

and wellbeing, and community spirit were 

celebrated at the inaugural Quality Catholic 

Education (QCE) Awards.

A record 83 entries were received from 

Catholic schools across the State. The QCE 

Awards is an awards program that recognises 

meaningful initiatives by schools that provide 

students with outstanding outcomes aligned 

with the principles of learning, engagement, 

accountability and discipleship. 

The 2020 awards also included the People’s 

Choice Award category, with nominated 

initiatives profiled and votes cast.

The awards aim to highlight four areas 

of advancement within CEWA’s Strategic 

Directions: Catholic Identity; Education; 

Community; and Stewardship.

1,300 
VIRTUAL PARTICIPANTS

PERFORMING 
ARTS FESTIVAL

1,200 
STUDENTS ENJOYED THE

ANGELICO 
EXHIBITION

+

Catholic Arts
The Catholic Arts program became a virtual 

experience in 2020, celebrating the Arts 

while prioritising social-distancing and safety 

precautions in light of the COVID-19 pandemic.

In 2020, the Catholic Arts Liturgy of the Word 

at St Mary’s Cathedral was added to the 

calendar. Celebrated by the Most Reverend 

Gerard Holohan, Bishop of Bunbury and Chair 

of the Catholic Education Commission of 

Western Australia, along with the Archdiocese 

of Perth’s Reverend Father Vincent Glynn, 

Vicar Education and Faith Formation, the 

Liturgy brought together students, school 

staff and guests for a time of praise while 

acknowledging the contribution of Arts.

CEWA Executive Director Dr Debra 

Sayce reflected on the theme “A Year of 

Celebration and Participation” at the Liturgy, 

acknowledging the resilience and adaptability 

of students and staff pursuing artistic projects 

in a year heavily disrupted by the pandemic.

Students from St Paul’s School, La Salle College, 

Holy Cross College and Mercy College played 

a key role in proceedings with choral pieces, 

liturgical movements, readings and prayers.

CATHOLIC ARTS – LITURGY OF THE WORD

JOHN XXIII COLLEGE – MT CLAREMONT
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HOLY CROSS COLLEGE – ELLENBROOK

QCE Award Winners 2020

CATHOLIC IDENTITY EDUCATION COMMUNITY STEWARDSHIP

PRIMARY
Infant Jesus School, 
Morley: The Power  
of One

PRIMARY
Holy Rosary School, 
Derby: Bush Kindy

PRIMARY
St Anthony’s School, 
Wanneroo: Wrap  
around initiatives for 
student wellbeing

PRIMARY
St Emilie’s Catholic 
Primary School, 
Canning Vale:  
St Emilie’s Bush  
Forever Journey

SECONDARY
Holy Cross College, 
Ellenbrook: LifeLink 
Sleepout @Home

SECONDARY
Holy Cross College, 
Ellenbrook: Virtual  
School Production

SECONDARY
Mother Teresa 
Catholic College, 
Baldivis: MTCC 
Community Fair

SECONDARY
Corpus Christi College, 
Bateman: Stewardship  
in Action

MERIT AWARDS
Our Lady’s 
Assumption School, 
Dianella: Walk  
for Water
Nagle Catholic  
College, Geraldton: 
Camino Salvado

MERIT AWARDS
Padbury Catholic 
Primary School, 
Padbury: Aboriginal 
People’s Exhibition
Edmund Rice College, 
Bindoon: Co-teaching 
model for a  
student cohort with 
diverse needs

MERIT AWARDS
St Mary’s School, 
Northampton: 
Community Spaces 
Initiative
St Norbert College, 
Queens Park:  
The Be-YOU-tiful 
Project

MERIT AWARDS
St Damien’s Catholic 
Primary School, 
Dawesville: We Started 
with ‘Why’
Prendiville Catholic 
College, Ocean Reef: 
Prendiville Pathways  
to Success

PEOPLE’S  
CHOICE AWARD
Trinity College,  
East Perth:  
Environmental 
Committee
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Year 12 Student Achievements

91. 5%
95.8%
WACE 
ACHIEVEMENT

18 CEWA 
SCHOOLS RANKED IN 

TOP 
 
SCHOOLS IN WA

4.3% higher 
than all WA 
average of

VET
Certificates
of Excellence4

27.5%
GENERAL
EXHIBITION
AWARDS3SUBJECT

Exhibition
Awards6SCSA

Awards895

of students 
achieved 
ATAR 90+ 

of students 
achieved literacy 
and numeracy 
standards97.2%

50

ST MARY’S COLLEGE – BROOME
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SALVADO CATHOLIC COLLEGE – BYFORD



22   |   Catholic Education Western Australia

The size and interactions across the networks 

grew significantly over the year. A review and 

development of the resources for the Primary 

RE units was completed during 2020. 

The Review of the Teaching of Secondary RE 

in Western Australian Catholic Schools (2019) 

was delivered to the Executive Director in 

January. A detailed action plan in response 

to the recommendations was developed and 

has been updated regularly throughout the 

year. The response to the review is ongoing 

and involves Catholic education office staff, 

principals, deputy principals and clergy. 

The Judging Standards in RE K-10 project 

continued in 2020 and has supported teachers 

to improve assessment and reporting practices.

The Bishops Religious Literacy Assessment 

(BRLA) was cancelled in 2020 due to the 

COVID-19 pandemic. Work is being undertaken 

to make BRLA data available to schools in a 

new digital format.

The CEWA Accreditation Framework has been 

reviewed and strengthened. Accreditation 

courses and modules are now available online 

via the new Accreditation SharePoint site. 

Catechist Service Team
COVID-19 also had a significant impact on the 

delivery of face-to-face services to parishes. 

However, regional meetings of catechist 

coordinators continued as virtual gatherings. 

Despite the disruptions of the pandemic, 

a record number of 55 catechists were 

commissioned in the Archdiocese of Perth by 

Bishop Sproxton. 

The team continued to support parishes, 

schools and parents in the sacramental 

journey of students. While many sacramental 

events were cancelled, 16 Adult Faith sessions 

and 108 Parent Child Workshops were 

delivered with an attendance of approximately 

7,280. Writing of the Post-Confirmation 

modules of Gathered in My Name was 

completed, and in 2021 the entire publishing 

project will be complete.

Formation Activities  
– School and Office
Evangelisation Planning Days were cancelled in 

2020 due to COVID-19, however online courses 

flourished. Office staff participated in a retreat 

on the theme Christus Vivit (‘Christ Lives’).

Catholic Nature  
of the Curriculum
The Teaching & Learning and Religious 

Education directorates are seeking 

opportunities to collaborate on projects and 

to embed an explicit Catholic worldview in all 

work with schools.

Catholic Tertiary Providers
The Director of RE met on eight occasions 

with the Pro-Vice Chancellor and Deans of 

the School of Philosophy and Theology and 

the School of Education of the University of 

Notre Dame Australia (Fremantle). He also met 

on eight occasions with the Director of the 

Catholic Institute of Western Australia.

Directorate Reports

Religious Education and Faith  
Formation Directorate
The COVID-19 pandemic had a significant impact on the delivery of face-
to-face services to schools in 2020. The team used the pre-existing digital 
platforms, the Religious Education (RE) SharePoint site and the Primary and 
Secondary RE Networks on Microsoft Teams to deliver services remotely. 
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ST LUKE’S COLLEGE – KARRATHA

ACCREDITATION PARTICIPATION

1,428TOTAL 
Accreditations 
Achieved in 2020

675 Accreditations  
to Teach Religious 
Education

265 Accreditations 
to Teach in a 
Catholic School

96 Accreditations 
for Leadership 
In-service

392 Accreditations  
to Work in a 
Catholic School

464 Orientation 
Participants
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ST CECILIA’S CATHOLIC PRIMARY SCHOOL – PORT HEDLAND
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Finance and 
Infrastructure 
Directorate
The Funding Allocation Working 
Party pivoted to working across 
the system to provide support for 
schools and families in response  
to the hardship experienced from 
flow-through economic impacts  
of the COVID-19 response. 

The additional funding provided to schools,  

and management of school fees, has ensured 

CEWA schools remain financially stable.

In 2020, a single set of consolidated accounts 

for the entire Catholic education system 

in Western Australia were produced. Each 

of CEWA’s teams have made a significant 

contribution to this process as have all schools, 

ensuring reporting deadlines were met.

CEWA’s Property and Capital teams continue 

to work across the system, within financial 

constraints, to support the sustainability  

and building of quality Catholic schools.

There was a significant restructure of the 

directorate in 2020, with the aim of being  

a more agile team with an improved capacity 

to support and respond to the demands  

of an increasingly complex system with 

significant regulatory requirements.

 CEWA’s Property  
and Capital teams  

continue to work across 
the system. 
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Governance, Strategy 
and Digital Technology 
Directorate
The year commenced with the 
historic milestone of the inaugural 
meeting of the newly incorporated 
board of CEWA Ltd, namely the 
Catholic Education Commission  
of Western Australia. 

This served to bring to a conclusion  

the 18-month project to incorporate the 

operations of Catholic education in the 

State, which now serves to provide a clear, 

transparent and accountable governance 

structure for the organisation. 

The impact of COVID-19 had a marked 

influence across the strategic work and 

activity of the directorate in 2020. Significant 

efforts were made to provide the best possible 

support and services to schools, given the 

unprecedented challenges and complexities 

that were being faced. Examples of this 

work include system-wide communications, 

digital technology support services and risk 

management practices. 

The process of communicating in a fast and 

effective manner, in order to provide relevant 

and timely information, transformed as a result 

of the digital technology ecosystem available 

across CEWA. Microsoft Teams was utilised as 

the central platform to share daily briefings 

with schools and collate and share additional 

support materials and information necessary 

for effective system-wide communications. 

 The impact of COVID-19 
had a marked influence across 
the stategic work and activity 
of the directorate in 2020. 

EMMANUEL CATHOLIC COLLEGE – SUCCESS
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The risks also consider the safety, health and 

wellbeing of students, as well as that of the 

staff and leadership within the system. 

During 2021, CEWA aims to embed the 

framework further across the system and to 

draw on the capabilities of the Administration 

of Schools system-wide platform to provide 

a user-friendly technology solution that will 

facilitate the review and management of risks, 

as well as enable reporting that is configured 

to the requirements of different stakeholders.

CECWA has overall responsibility for 

implementation and oversight of the risk 

management program and is assisted by the 

Audit and Risk Committee in this work.

Modern Slavery
In 2020, in accordance with the reporting 

requirements of the Modern Slavery Act 

2018 (Cth) and in clear alignment with CEWA’s 

commitment to the teachings of the Catholic 

Church, in particular the Dignity of the Human 

Person, CECWA approved the Modern Slavery 

Prevention Policy following a collaborative 

policy development process. 

CEWA is committed to developing processes 

to reduce the risks of modern slavery 

in operations and supply chains, and to 

improving and enhancing those responses to 

work towards meaningful change for those 

most affected. The CECWA Modern Slavery 

Policy and associated program of work will 

be developed in a collaborative manner that 

draws on cross-directorate expertise. 

In 2021, CEWA will submit its first Modern 

Slavery Statement to government. As a 

participating entity in the Australian Catholic 

Antislavery Network (ACAN), CEWA’s 

statement will be submitted as part of a 

compendium of statements from ACAN 

participating entities. The Statement will be 

available online on an Australian Government 

publicly searchable database.

Virtual video meetings were conducted for the 

provision and sharing of information, creating 

a sense of trust and reassurance within the 

CEWA community. The CEWA digital ecosystem 

was also utilised by students and staff for their 

remote learning programs. The challenges 

placed upon the digital platform were 

considerable, and yet the solutions it provided 

have been highly commended from both within 

CEWA and by those observing it externally. 

Deployment of the digital transformation 

program of work continued through 2020, 

and the Administration of Schools (AOS) 

solution was successfully deployed to all CEWA 

primary schools, with work commencing on 

the deployment to CEWA secondary schools. 

Further work was undertaken on enterprise 

level digital security, providing ‘ring-fence’ 

security around the CEWA digital ecosystem 

whilst further strengthening security settings 

within the platform. Advances were also made 

in digital analytics, with the focus of the work 

taking place in the representation and analysis 

of student learning data within the integrated 

capabilities of PowerBI. 

COVID-19 created further impetus for the 

work around enterprise risk management. 

Extensive research, consultation and design was 

undertaken into the development of the CECWA 

policy landscape, and the project management 

process enabled timelines for its launch to 

be realised. Remote working also prompted 

changes to the school registration process, 

which transitioned to an online experience, a 

method that will continue into the future.

Risk Management
A risk management framework has been 

implemented across the CEWA system – at both 

enterprise level and individual school level. The 

scope of identified risks is broad, providing a 

holistic view of the risk exposure of the system 

or school and includes strategic, operational 

and financial risks. As a Catholic education 

system, the scope of risks also addresses 

equity and provision of opportunity for all, 

student educational progress and achievement. 
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Leadership and 
Employee Services 
Directorate
School Improvement
The CEWA School Improvement team oversaw 

a wide remit of work to promote and enhance 

leadership capacity and school development 

across the Catholic education system in 2020.

Sponsored Programs  
in Aboriginal Education
CEWA sponsored 74 Aboriginal employees 

under initiatives from the Aboriginal 

Employment Strategy, including:

	§ Kimberley Upskilling Project, with 17 
Aboriginal teaching assistants (ATA) enrolled 
in a Certificate IV Education Support and five 
enrolled in a Certificate III Education Support;

	§ Perth ATA upskilling programs with 10 
enrolled in a Certificate III Education Support;

	§ Deakin University teacher training project 
with four ATAs enrolled;

	§ Aboriginal Cadetship Program, with six 
cadets studying teaching and working part-
time in Catholic schools; and 

	§ Aboriginal Traineeship Program, with two 
trainees completing training qualifications.

There were 30 additional Aboriginal Educator 

Scholarship recipients who will be supported 

in studying a variety of qualifications at 

university and TAFE, as well as accessing 

targeted professional learning courses.

Kimberley Calling Program
A total of 59 Kimberley Calling applications 

were received in 2020. Of those, 12 were 

teachers from WA Catholic schools, while 51 

applicants were shortlisted and interviewed. 

The assessment panel recommended 49 

applicants and 18 were appointed to positions 

in a Diocese of Broome Catholic school 

beginning in 2021.

New Principal Appointments
CEWA appointed 40 new principals to schools 

across the State, with 22 of those being 

principals in their first appointment  

in a Catholic school.

School Cyclic Reviews
In 2020, 19 School Cyclic Reviews were 

undertaken, with eight of those being 

combined with the Principal Review Process. 

The composition of Catholic schools involved 

in the School Cyclic Review were 12 primary 

schools, four secondary schools and three 

composite schools. In terms of location,  

15 of these schools were located in the 

Archdiocese of Perth and four were located  

in the Diocese of Bunbury.

The School Cyclic Review processes involved 

present or past principals as panel chairs, peer 

principals, senior CEWA staff, school staff, 

students, parents, parish priests, and School 

Advisory Council and P&F members.

Principal Review Process
Principal Performance Reviews were 

conducted for 28 principals. The review 

process involved peer principals, senior CEWA 

staff, parish priests, and School Advisory 

Council and P&F members.

Scholarships 2020 
CEWA had a scholarship budget  

of approximately $700,000, awarded  

to recipients of seven scholarships:

	§ Year 12 Graduate Scholarship;

	§ Country Practicum Scholarship;

	§ Professional Development Scholarships  
for Teachers;

 CEWA sponsored 74 
Aboriginal employeess under 
intitatives from the Aboriginal 

Employment Strategy. 
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Child Safe Framework 
Following the independent review  

of CEWA’s Child Safe Framework in 2019, 

recommendations were incorporated into the 

revised framework. The framework was then 

mapped to the National Principles for Child 

Safe Organisations as well as the National 

Catholic Safeguarding Standards.

A key focus in 2020 was on interagency  

co-operation, particularly given the lockdowns 

in response to COVID-19 outbreaks.  

CEWA collaborated with the Department of 

Education and Association of Independent 

Schools, to initiate crisis response and support 

for schools across the State. 

Training collaboration continued with the 

Mandatory Reporting Interagency Training 

group. This group is comprised of staff from: 

Department of Communities (Mandatory 

Reporting Service); Department of Health 

(Child Protection Unit at Perth Children’s 

Hospital and State-wide Protection of Children 

Coordination Unit); Department of Education, 

Association of Independent Schools of 

Western Australia; Catholic Education Western 

Australia; and WA Police (Sex Crime Division). 

More than 13,500 CEWA employees completed 

their annual training in Child Protection 

Procedures and Mandatory Reporting online. 

A further 1,350 governing body members, 

volunteers and regular contractors completed 

Child Protection Procedures and Code of 

Conduct training online.

More than 800 staff completed the Keeping 

Safe Child Protection Curriculum in 2020, 

joining approximately 8,000 teachers already 

trained across CEWA schools.

	§ Professional Development Scholarships  
for Non-Teachers;

	§ Graduate Certificate in Catholic Leadership 
Scholarship;

	§ Graduate Incentive Scholarship; and

	§ Doctoral Scholarship.

Graduate Scholarships were awarded  

to 10 students who achieved an ATAR score 

of 90 or higher in the previous year and had 

chosen to study a teaching degree at  

The University of Notre Dame. These 

scholarships have been in place since 2010, 

with 10 recipients selected each year.

Scholarships

2

Graduate
Incentive

Scholarships

Doctoral
Scholarships

4

10YEAR 12
GRADUATE

140
Professional Development

SCHOLARSHIPS
FOR TEACHERS

19
COUNTRY
PRACTICUM
SCHOLARSHIPS

27
SCHOLARSHIPS

11
Graduate Certificates in

CATHOLIC 
LEADERSHIP
SCHOLARSHIPS

Professional Development

SCHOLARSHIPS
FOR NON-TEACHERS

In Terms 3 and 4, 12 country practicums 

took place in the Goldfields, Wheatbelt and 

South-West regions, with seven occurring 

in the Pilbara and Kimberley. Due to travel 

restrictions as a result of the COVID-19 

pandemic, Term 2 practicums were cancelled.

Professional Development Scholarships 

for Teachers have the largest budget for 

scholarships, (approximately $230,000 in 2020) 

recognising the importance of skilled teachers 

committed to professional development.

 More than 800 staff 
completed the Keeping Safe 
Child Protection Curriculum 

in 2020. 
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	§ The development of communities of 
practice for school-based mental health 
practitioners, pastoral care and wellbeing 
leaders; and

	§ The provision of resources.

A major strategic focus of this service is 

prevention. Therefore, primary schools and 

country schools that do not employ their own 

psychologist can access the following services:

	§ Referral of students for learning/cognitive 
assessments and intervention;

	§ Referral of students for behaviour 
assessments and intervention;

	§ Referral of students for a risk assessment 
when there are concerns of possible harm 
to themselves or others;

	§ Support with student case management; and

	§ Liaison with relevant external  
service providers.

639

 

2,5802,762
CONSULTATIONS
attendance, behaviour, 
crisis response, learning, 
mental health and 
wellbeing

Individual
students
with direct 
services

Educators
participated

39
70
Educators completed

CEWA
Schools 
attended
Leading 
Wellbeing 

2020 CEWA Psychology Team Provided

Leading
Wellbeing
course

in professional 
development

Psychology Services
All CEWA schools have access to the Catholic 

Education Psychology Team, which supports 

students and staff with a range of services.

This team, part of the Leadership and Employee 

Services directorate, employed 16 (FTE) 

psychologists in 2020, providing support in:

	§ Mental health and wellbeing;

	§ Learning;

	§ Behaviour;

	§ Attendance; and

	§ Crisis response.

The team works directly with students,  

attending to individual needs and 

recommending interventions. Additionally,  

they work extensively with staff to build capacity 

within schools through training  

and consultation.

Every Catholic school in WA is allocated a 

‘contact psychologist’. Services available include:

	§ Serious and critical incident  
response support;

	§ The building of capacity of staff  
through centralised and school-based 
professional learning;

	§ Assistance in the development and 
implementation of whole school systems, 
policies, processes and programs;

	§ Consultation with the principal or their 
nominee in relation to attendance, behaviour, 
mental health, learning or crisis response;

	§ Consultation with school employed mental 
health practitioners including psychologists, 
social workers and counsellors;

 More than 13,500  
CEWA employees completed 

their annual training in  
Child Protection  

Procedures and Mandatory 
Reporting online. 
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KURURRUNGKU CATHOLIC EDUCATION CENTRE – BILLILUNA
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 Exisiting networks 
were harnessed to provide 

professional learning in online 
delivery and regular meetings 
were held with school leaders 

to support them...  

Teaching and Learning 
Directorate
Throughout 2020, the Teaching and 
Learning Directorate had a particular 
focus on the Strategic Directions – 
Catholic Schools of Excellence and 
Catholic Pastoral Communities.

There was a strong commitment to cross-

directorate work with Religious Education 

and Leadership and Employee Services 

directorates, exploring collective and 

connected frameworks, processes and service 

engagement. Cross-directorate work has 

included professional learning in embedding a 

Catholic worldview to all aspects of work.

Educational Continuity 
during COVID-19 Pandemic
CEWA staff and school leadership teams co-

constructed an Educational Continuity Plan 

to support schools when disrupted by the 

COVID-19 pandemic. Existing networks were 

harnessed to provide professional learning 

in online delivery, and regular meetings were 

held with school leaders to support them in 

implementing remote learning. A Teaching and 

Learning SharePoint site was created to share 

resources with schools.

Vision for Learning
The Vision for Learning provides the lens  

for directorate work. Professional learning  

has been provided and resources developed  

to support CEWA and school staff to deepen 

their understanding of the Vision for Learning 

and Five Teacher Practices. Schools are being 

supported to develop, monitor and sustain 

their school-wide pedagogy through coaching, 

mentoring and facilitation, and by building 

effective professional learning communities. 

Consultants have worked with schools  

to build capacity through networks, 

professional learning and school visits.  

A Literacy Framework, articulating sound 

pedagogical practice in literacy, has been 

drafted. The Early Years Team has worked 

closely with school staff to build the capacity 

of teachers in their delivery of quality Early 

Childhood Education. 

A Digital Learning Team has been formed 

with a focus on digital pedagogies aligned 

with the Vision for Learning. There is a strong 

partnership with the Digital Transformation 

Team in reviewing digital learning strategy and 

encouraging schools to think about learning 

outcomes before focusing on device and tools. 

An academic data group, with cross-directorate 

representation, has been formed to oversee 

the development and implementation of 

student, school and system level academic data 

reports displayed through Power BI. 

The Virtual School Network (ViSN) review 

recognised the value of ViSN in providing 

enhanced curriculum offerings, particularly in 

rural, remote and small schools. 

A review is currently being undertaken 

regarding governance structures of  

Out of School Hours Care.
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Supporting students  
with diverse learning and 
social needs
Professional Learning in English as an 

additional language or dialect (EAL/D) has 

been made available to schools and access 

has been provided to digital learning modules 

enabling educators to build knowledge and 

understanding of high-quality education for 

students who have first language or dialects 

other than Standard Australian English.

Students with Disability
The Students with Disability (SWD) team 

continued to provide advice and direction  

to Catholic school leadership teams on issues 

related to students with disability, and to 

promote best educational practices to enhance 

access, participation and learning outcomes 

for students. The SWD team assist all principals 

and teachers to meet their legal obligation 

(under the Disability Discrimination Act 1992 

and Disability Standards for Education 2005)  

in making reasonable adjustments to 

accommodate students with disability.

With the move to a remote learning model, 

the team’s SharePoint of resources has been 

critically reviewed and recommended against 

the following criteria:

	§ In line with curriculum and Five Teacher 
Practices – not therapy based;

	§ Fit for purpose – the resources  
are in line with supporting SWD  
via a remote platform;

	§ Within our parameters – customised  
for SWD rather than specific;

	§ Not long-term specific interventions;

	§ Safely accessible;

	§ Free or reasonably priced;

	§ Not overly game-based; and

	§ Does not require new technology  
or extensive adult facilitation.

ST PAUL’S – KARRATHA
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ST NORBERT COLLEGE – QUEENS PARK
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The team has worked responsively  

to develop comprehensive National Disability 

Insurance Scheme and External Providers 

Guidelines for Schools given the increase 

in requests for approval of NDIS-funded 

therapies to be delivered.

Analysis of variations of 2017-2020  

NCCD has allowed targeted support  

to specific schools to clarify and consolidate 

their understanding of the four levels  

of teaching and learning adjustments, 

identifying what evidence is required 

to demonstrate the implementation of 

adjustments for students with disability,  

and to help the school follow the 

recommended processes in accurately 

meeting all requirements of the NCCD process.

Enhancement to the SWD2 funding module 

continues to provide a streamlined online 

method for schools to submit applications 

for all students eligible for additional funding 

under the School Support Program.

The SWD team continues to engage in 

conversations at a national level regarding  

the needs of students with disability  

in relation to policy, curriculum, assessment, 

and reporting programs.

There has been an ongoing focus on improving 

the learning outcomes of students with 

disability. As schools moved to a remote 

learning model, the Students with Disability 

Team created comprehensive resources. 

Transforming Lives:  
Strategy 2025
The Aboriginal Education Team has worked 

with other consultants in delivering 

professional learning in the Aboriginal 

Education Improvement Mapping process and 

Aboriginal perspectives. Resources have been 

developed and shared for Reconciliation and 

NAIDOC Week. The NAIDOC river cruise was 

a wonderful celebration of Aboriginal history 

and culture. Aboriginal teaching assistants have 

been supported through network meetings. 

Aboriginal Families as First Educators (AFaFE) 

continues to provide connections with families 

in the early years through playgroups and will 

be expanded in 2021. Language nests are being 

implemented through the Indigital program, as 

well as through AFaFE and playgroups. There 

has been a strong commitment to engaging 

with Kimberley schools to develop school 

improvement processes and models of support.

SACRED HEART SCHOOL –  
BEAGLE BAY

 Professional Learning 
in English as an additional 

language or dialect (EAL/D)  
has been made available  

to schools...  
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Catholic Primary Principals’ 
Association Report
The role of the Catholic Primary Principals’ Association (WA) 

(CPPA) is two-fold. Its primary purpose is to support primary 

principals in the work they do in the increasingly complex world 

of primary education. Its secondary purpose is to provide a 

voice so that the needs of primary school students are heard.

The global COVID-19 pandemic placed schools in a space 

they had never experienced before. CPPA (WA) reached out 

to all primary principals during this time and offered support 

where needed. Members of the executive conducted virtual 

meetings, allowing principals and leadership teams to discuss 

	challenges and successes. 

CPPA (WA) underwent a review of operations in 2020, in preparation for 

the release of its Strategic Plan (2021-2023). Following this review, the CPPA 

(WA) implemented a ground-breaking initiative to become the conduit for 

professional development opportunities focussed on wellbeing. This service will 

be rolled out in 2021 and reviewed at the completion of the year. 

Due to the global pandemic, all professional learning that would normally take 

place through the CPPA (WA) was put on hold. The association did not hold its 

members’ day or its annual conference. These have been scheduled for 2021, 

when it is hoped that a more ‘normal’ year will take place.

MR MARK POWELL

President  
Catholic Primary Principals’ Associaiton

Principal Association Reports

ST ANTHONY’S SCHOOL – GREENMOUNT
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Catholic Secondary 
Principals’ Association Report
Membership of the Catholic Secondary Principals’ Association 

(CSPA) is comprised of the principals of all Western Australian 

Catholic schools, both systemic and non-systemic, with 

secondary enrolments.  

There are 53 members of the CSPA made up of 33 Perth 

metropolitan schools and 20 country schools.

Our members serve a wide variety of communities from 

across the State, from the Kimberley in the north to Albany 

in the south, Fremantle in the west to Kalgoorlie in the east.

The schools range from isolated, composite schools with 

fewer than 10 secondary students, to large metropolitan 

schools with enrolments of more than 1,000. Some of the schools are single sex 

while the majority are co-educational.

The impact of the COVID-19 pandemic on attendance at schools, was a 

significant focus for 2020. The disruption caused by the pandemic meant that 

our school communities had to determine the best ways to support student 

learning outside the traditional school setting. The experience of having to 

pivot in response to often rapidly changing circumstances has also changed our 

understanding of what it means to be together. 

 

MR GEOFF MILLS

President  
Catholic Secondary Principals’ Associaiton

MANDURAH CATHOLIC COLLEGE
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2020 Financial Report

SETON CATHOLIC  COLLEGE – SAMSON
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$865.59M
Government
GRANTS

$211.99M

Fees &
CHARGES

Other
INCOME

Income

TOTAL
$1,139.38M

$61.80M

$865.59M
Government
GRANTS

STATE
Government

COMPOSITION

Recurrent Grants

EXPENSES

$775.42M
EMPLOYEE
BENEFITS EXPENSE

$75.65M
DEPRECIATION
& Amortisation

$216.52M

$37.61M

OPERATING
EXPENSES

OTHER
EXPENSES

TOTAL
EXPENSES
$1,105.20M

Surplus

$34.18M

$669.99M
Commonwealth
Government

$189.49M

$865.59M
Government
GRANTS

$6.11M
Commonwealth
Government

$865.59M

CAPITAL Grants TOTAL
GOVERNMENT
GRANTS

Financial
Performance

Of Government
Grants

Snapshot
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Changes in the State of Affairs 

There were no significant changes in the state of affairs of CEWA during the year. 

Subsequent Events 

There has not been any matter or circumstance occurring subsequent to the end of the year 
that has significantly affected, or may significantly affect, the operations of CEWA, the results 
of those operations, or the state of affairs of CEWA in future years. 

Indemnification of Officers 

In accordance with the CEWA Ltd Constitution and to the extent permitted by law, every Officer 
(and former Officer) of the company shall be indemnified out of the funds of the company 
against all costs, expenses and liabilities incurred as such an Officer or employee (or former 
Officer or employee). However, no such Officer (or former Officer) shall be indemnified out of 
the funds of the company unless: 

(a) it is in respect of a liability to another person (other than the company or a related body
corporate to the company) where the liability to the other person does not arise out of
conduct involving a lack of good faith; or

(b) it is in respect of a liability for costs and expenses incurred:

(i) in defending proceedings, whether civil or criminal, in which judgment is given in
favour of the Officer ( or former Officer) or in which the Officer ( or former Officer) is
acquitted; or

(ii) in connection with an application, in relation to such proceedings, in which the court
grants relief to the Officer ( or former Officer) under the Act.

CEWA maintained a Directors and Officers Liability Insurance Policy for the year ending 31 
December 2020 with Catholic Church Insurance coving liability for wrongful acts committed or 
alleged to have been committed by persons acting in their capacity as a director or officer of 
the company. The premium paid was$ 41,800. 

Auditor's Independence Declaration 

The auditor's independence declaration is included on page 2. 

This Directors' Report is signed in accordance with a resolution of the members of the 
Commission. 

Bishop Gerard Holohan 
Board Chairperson 

Date: 9 June 2021 

xii 
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CATHOLIC EDUCATION WESTERN AUSTRALIA LIMITED 
STATEMENT BY THE CATHOLIC EDUCATION COMMISSION OF WESTERN AUSTRALIA (BOARD 

OF DIRECTORS) 

The Catholic Education Commission of Western Australia ("the Commission") is the governing Board of 
Catholic Education Western Australia Limited (CEWA). 

The Board declares that, in its opinion: 

(a) the financial statements and notes of CEWA are in accordance with the Australian Charities and 
Not-for-profits Commission Act 2012, including: 

(i) giving a true and fair view of CEWA's financial position as at 31 December 2020 and of its
performance for the year ended on that date; and 

(ii) complying with Australian Accounting Standards (including the Australian Accounting
Interpretations) to the extent described in the Notes to the financial statements, 

(b) there are reasonable grounds to believe that CEWA will be able to pay its debts as and when they
become due and payable. 

(c) CEWA has operated in accordance with its Constitution and the provisions of the Bishops'
Mandate and Terms of Reference dated 1 January 2009. 

Signed in accordance with a resolution of the Board. 

Dated on this � +t.. day of .Jv l\e..

Bishop Gerard Holohan 
Board Chairperson 

Executive Director 

2021. 
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CATHOLIC PRIMARY SCHOOL  - PADBURY
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www.cewa.edu.au
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